Temporary Employees/Contractors Death Benefit Scheme
The Scheme is for the benefit of all temporary employees who contribute 97p per week for professional indemnity insurance and this leaflet sets out the provisions of the Scheme which began on the 2nd April 2005. 

Eligibility 

You will be included in the Scheme automatically on the first day of your temporary assignment provided you are aged not less than 16 years but less than 65 years. 

Your inclusion in the Scheme will continue on a weekly basis, with cover expiring at 23.59pm on each Friday. Cover however will be renewed automatically for subsequent periods of one week provided you continue to contribute 97p per week for professional indemnity insurance. 

When you first join you may be asked to produce your birth certificate and if you have changed your name by marriage or other means, documentary evidence of such change is required. You will not normally be required to produce evidence of your good health, but if this is necessary you will be notified. 

Amount of Benefit 

If you die while you are a temporary employee of the Company before your 65th birthday there will be payable, except as stated in the temporary absence section below, a lump sum death benefit of £10,000. 

Payment of Death Benefit 

The Company will decide who will receive the benefit and may pay it to one or more of your dependants, your relations, your estate and/or any other person, persons or organisations you have named to them in writing. To assist the Company in their decision you can tell them, in confidence, to whom you would like the money paid - a special form is available for this purpose. In the event of a change in your circumstances, or if you change your mind, you should submit a further form cancelling the previous form. Any change of address of the person(s) named should also be notified. The lump sum is paid in this way to allow for prompt payment and to avoid Inheritance Tax. 

Leaving Employment and Cessation of Cover 

Your cover ceases when you leave the Company or you cease to be a temporary employee making a contribution for professional indemnity insurance. Leaving is understood to mean your last day of work. Cover will cease at 23.59pm on the Friday of the  week you leave the Company. 

Temporary Absence from Work 

If you are away from work but remain in employment you may continue to be covered for death benefit for a period of up to one month if you are absent through sickness or injury, or for a period of up to two weeks if you are absent for a reason such as holiday or temporary office shut downs. 

Other Information 

You do not have to pay any contributions to the Scheme as the whole cost is borne by the Company. 

The Scheme is set up by a Declaration of Trust and Rules which legally govern members' rights and copies of these documents can be examined on request. If there is any conflict between the Rules and this leaflet, the Rules will prevail. 

For security the Company has decided to assure the benefits of the Scheme under group policies issued by Saint John's Insurance Limited. 

The Company expects the Scheme to continue indefinitely, but reserves the right to modify or discontinue it at any time. 

Reference in this leaflet to the Company shall be read as including such subsidiary or associated companies as agreed shall participate in the Scheme. 

