Temporary Employees/Contractors Group Critical Illness Cover Scheme 
Introduction 
If you were unfortunate enough to fall victim to a condition or illness which is life threatening or severely debilitating it would often help you to cope if you had access to a lump sum which could be used to make modifications to the house, purchase special equipment, or hire the services of a nurse. 

The Group Critical Illness Cover Scheme set up by your Employer with Saint John’s Insurance Limited (“Saint John’s”) provides for such a lump sum to be paid should the Insured Person be diagnosed as suffering from, or have to undergo, one of a range of specific insured conditions and survive for a period of time known as the Survival Period. 

This leaflet provides a summary of the provisions of the Scheme which is insured by Saint John’s under the terms of a Group Policy issued by them. 

Your Employer pays the whole cost of the Scheme which covers you and any Child (or Children). You are all referred to as Insured Persons in this leaflet. 

If, at the date your cover is due to commence or increase, you are away from work due to sickness or injury the provisions of this leaflet may be modified. 

Inclusion in the Scheme 
(a) You will be included in the Scheme as a Member on the first Entry Date on which:- 

(i) you are a temporary employee of the Employer paying 97p per week for professional indemnity insurance, 
(ii) you are aged not less than 16 years but less than 65 years. 

(b) If you do not satisfy all the above qualifications of eligibility, or if you do not become 

a member within 3 months of first becoming eligible, it may be possible to be included in

the Scheme subject to such conditions that Saint John’s shall specify. 

Your inclusion in the Scheme will continue on a weekly basis, with cover expiring at 23.59pm on each Friday. Cover however will be renewed automatically for subsequent periods of one week provided you continue to contribute 97p per week for professional indemnity insurance. 

Provided you join the Scheme at the earliest opportunity you will not normally have to provide any evidence of your insurability (i.e. information about your health or hazardous pursuits). If evidence of insurability is required the necessary form will be sent to you for completion and return. On receipt of the completed form, Saint John’s will advise what 

restrictions, if any, will apply. 

Benefit 
Your benefit under this Scheme is as follows: 

“Member's Benefit” 
For each Insured Person who is a Member a flat rate of £5,000. 

“Children's Benefit” 
For each Insured Person who is a Child, a flat rate of £1,250. 

Claiming for Benefit 
A claim must be lodged through your Employer within 30 days of the Specified Date of one of the insured conditions or payment of benefit may be refused. 

Payment of Benefit 
Benefit is payable as a lump sum subject to the Notes below and to the sections headed 'Pre-existing Conditions' and 'Related Conditions'. 

Provided you have not reached Benefit Termination Date, you will be entitled to receive benefit when the Insured Person has been diagnosed with, or has undergone, one of the insured conditions in the Appropriate List, and has completed the Survival Period. 

The amount of benefit will be calculated at the earliest of (a) the Specified Date, (b) the start of any duration period specified in the insured condition and (c) the date of the incident giving rise to the insured condition. 

Saint John’s will normally pay the benefit to your Employer, on trust, to pass on to you. 

Notes 
1 Benefit will not be paid if the diagnosis from, or undergoing of, one of the insured conditions whilst overseas is caused by active participation in a war, whether declared or not. 

2.Evidence satisfactory to Saint John’s will be required before any benefit becomes payable. 

3. If the Insured Person suffers from two or more insured conditions at the same time a claim may be submitted for each, although no more than one claim will be admitted. 

Continuation of cover 
If an Insured Person has had a claim admitted for an insured condition he or she will continue to be covered under the Scheme but will not be entitled to further benefit for that condition. 

Pre-existing Conditions 
(a) No benefit will be paid in respect of an insured condition if, at any time before the date of inclusion in the Scheme, the Insured Person has been diagnosed as suffering from, or has undergone, or is in any duration period specified in the definition of, that insured condition. 

(b) No benefit will be paid in respect of an insured condition where the Insured Person

has previously received benefit under the Scheme for that insured condition. 

For the purposes of the above, the suffering of a heart attack or stroke, or the undergoing of coronary artery by-pass surgery, angioplasty, heart valve surgery, heart transplant, or aorta graft is considered to be the same disease, e.g. if a heart attack has been suffered prior to becoming an Insured Person, no benefit shall be payable for any future heart attack, stroke, coronary artery by-pass surgery, angioplasty, heart valve surgery, heart transplant, or aorta graft. 

Related Conditions 
No benefit will be payable for any insured condition occurring within two years of any Insured Person becoming covered under the Scheme which has resulted directly or indirectly from any Related Condition from which the Insured Person was suffering at, or prior to, becoming covered. 

The conditions which apply as Related Conditions for the various insured conditions are available from your Employer. 

Insured Conditions 
The full definition of each of these conditions, which must be met exactly for a claim to be successful, can be read in the Guide to Critical Illness . 

Cancer 

Major Organ Transplant 

Coronary Artery By-Pass Surgery 

Motor Neurone Disease 

Pre Senile Dementia 

Multiple Sclerosis 

Heart Attack 

Parkinson's Disease 

Kidney Failure 

Stroke 

Temporary Absence 
Your cover may continue for a period of up to one month if you are absent from work through illness or injury and for two weeks if your absence is due to a reason such as 

holiday or temporary office shut downs. 

Taxation 
Under present legislation, which could change, the benefit will be paid free of tax. However, the premiums paid on your behalf by the Employer are considered to be a "benefit in kind" and you will be liable for income tax on them unless you earn £8,500 per annum or less. 

Leaving Employment 
If you leave the employment of your Employer, you and any other Insured Person included through your membership, will no longer be included in the Scheme. 

Leaving is understood to mean your last day of work. [Cover will cease at 23.59pm on the Friday of the week you leave the Company.] 

Other Information 
Your benefits under the Scheme are non-assignable and cannot be pledged to any other person or used as security for a loan. 

When you first join, you will be asked to produce your birth certificate and if you are a married woman, your marriage certificate. 

Your Employer expects the Scheme to continue indefinitely, but reserves the right to modify or terminate it at any time. If the Scheme is terminated, you will still be entitled to receive the benefit if you have, at that date, reached the Specified Date of one of the insured conditions. You will also remain covered if you are in the duration period specified in the definition of the insured condition. 

Throughout this leaflet references to "your Employer" include such subsidiary or associated Employers as it has been agreed shall participate in the Scheme. 

Glossary of terms 
“Benefit Termination Date” means your 65th birthday. 

“Child” means in relation to an Insured Member at any date, any child who is aged not   

              less than 6 months but less than 18 years of age and who is :- 

(a) unmarried 

(b) a child of the Insured Member, or 

(c) a stepchild of the Insured Member by virtue of a marriage entered into by the Insured Member who is financially dependent upon the Insured Member, or 

(d) legally adopted by the Insured Member. 

“Employer” means Focused Consulting Limited. 

“Entry Date” means the 2nd April 2005 and each subsequent day. 

“Insured Person” means the Member and any Child. 

“Member” means an employee who has been included in the Scheme in accordance with   

                    the Eligibility Provisions. 

“Scheme” means your Employer's Critical Illness Cover Scheme. 

“Specified Date” means the date an insured condition is diagnosed, confirmed or 

                              undergone. 

“Survival Period” means for each of the insured conditions listed in the Appropriate List, 

                              a period of 30 days after the diagnosis, or undergoing, of the insured       

                              condition, at the end of which the Insured Person is still surviving. 

